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Purpose 
At Mountfield Heath School, we believe that all pupils, regardless of need or starting point, should develop 
aspirations, independence and an understanding of the world of work. 
 
Our Careers Programme is designed to: 

• Raise aspirations from an early age. 

• Develop employability and life skills. 

• Enable pupils to recognise their strengths, interests and talents. 

• Promote independence and preparation for adulthood. 

• Provide meaningful encounters with work-related learning. 

• Develop financial capability and enterprise skills. 

• Help pupils understand their purpose and the contributions they can make to their community. 

The programme is embedded within our strengths-based, neuro-affirming approach and is delivered through 
the curriculum, enrichment opportunities, enterprise projects and internal employment opportunities. 

Aims 
The Careers Programme aims to: 

• Help pupils understand the different jobs people do. 

• Challenge stereotypes regarding careers and employment. 

• Develop communication, teamwork and problem-solving skills. 

• Build resilience, confidence and self-esteem. 

• Provide opportunities for pupils to experience responsibility, achievement and purpose. 

• Teach money management and budgeting skills. 

• Encourage entrepreneurship and enterprise. 

• Support pupils in understanding future pathways and adulthood. 

Statutory and Relevant Guidance 
This policy is informed by: 

• OFG Primary Careers Curriculum Policies. 

• OFG PSHE Curriculum Policy. 

• The PSHE Association Programme of Study, SEND Framework. 

• The Careers Development Institute (CDI) Career Development Framework. 

• SEND Code of Practice. 

 

 

• Gatsby Benchmarks (adapted appropriately for primary-aged pupils and those with SEND). 

• Preparation for Adulthood Outcomes Framework. 

Although statutory careers guidance applies primarily to secondary schools, Mountfield Heath School 
recognises the importance of beginning career-related learning in primary education to support aspirations and 
future independence. 

Careers Education Through the Curriculum 
Careers learning is embedded throughout the curriculum and linked closely to pupils' EHCP outcomes, personal 
development and PSHE education. Through the OFG PSHE policy which is aligned to the PSHE Association 
SEND Framework and Programme of Study, pupils explore: 
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Living in the Wider World 

• Different jobs and occupations. 

• Strengths, interests and talents. 

• Community roles and responsibilities. 

• Money and budgeting. 

• Enterprise and entrepreneurship. 

• Decision making. 

• Aspirations and goals. 

• Workplace behaviours. 

• Teamwork and leadership. 

Learning is adapted to meet individual needs and may be delivered through: 

• Role play. 

• Visits and visitors. 

• Community experiences. 

• Project-based learning. 

• Sensory and practical activities. 

• Communication-focused tasks. 

 

 
Pupils’ skill development is assessed on Evidence for Learning through The Careers Development Institute 
(CDI) Career Development Framework. This allows pupils to develop vital career development skills they need 
to have positive careers: 
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Enterprise Project 
Enterprise forms a key part of our careers curriculum. 
 

Class Enterprise Project 

Each class receives a £100 enterprise investment fund in September. 
Pupils work collaboratively to: 

1. Generate ideas for products or services. 

2. Conduct simple market research. 

3. Develop a business plan. 

4. Create a budget. 

5. Purchase resources within budget. 

6. Design and produce products. 

7. Market and advertise their products. 

8. Sell their products to the school community. 

9. Calculate profit and evaluate success. 

Examples may include: 

• Crafts 

• Seasonal gifts 

• Plant sales 

• Baked goods 

• Recycled products 

• School events 

 

Profit Allocation 

Any profit generated is reinvested into a pupil-selected class celebration or enrichment activity. 
Examples include: 

• Class trip 

• Special activity day 

• Sporting event 

• Purchase of high value resource 

This provides meaningful opportunities for pupils to experience the complete economic cycle of planning, 
investment, work, profit and reward. 
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Internal Work-Related Learning Opportunities 
To develop employability skills and workplace behaviours, pupils may apply for a range of supported internal 
roles across the school. These opportunities provide real responsibility and authentic work-related experiences. 

Dining Hall Assistant 

Responsibilities may include: 

• Setting or clearing tables and 
chairs. 

• Keeping the dining hall clean and 
tidy. 

• Supporting lunchtime routines. 

• Promoting independence and 
positive behaviour. 
 

Skills developed: 

• Teamwork. 

• Communication. 

• Responsibility. 

• Customer service. 
 

Library Assistant 

Responsibilities may include: 

• Organising books. 

• Supporting reading activities 
across classrooms. 

• Returning books to correct 
locations. 

• Keeping the library an inviting 
place. 
 

Skills developed: 

• Organisation. 

• Literacy. 

• Attention to detail. 

• Reliability. 
 

School Gardener 

Responsibilities may include: 

• Watering plants. 

• Weeding. 

• Maintaining outdoor learning 
areas. 

• Caring for growing projects. 
 

Skills developed: 

• Responsibility. 

• Environmental awareness. 

• Independence. 

• Problem solving. 
 

Staff Refreshments Assistant 

Responsibilities may include: 

• Delivering staff drinks. 

• Managing simple order lists. 

• Preparing refreshments with 
appropriate support. 

• Maintaining hygiene routines. 
 

Skills developed: 

• Communication. 

• Customer service. 

• Organisation. 

• Workplace etiquette. 
 

Internal Work Earnings 
Internal pupil vacancies will be advertised and pupils will need to complete an application form to be considered 
for employment. Pupils attend a short interview to re-visit their application form  
 
 
 
and identify the vacancy they wish to be considered for, the strengths they have for the role and what they wish 
to develop from undertaking the role.  
Pupils undertaking internal work-related roles will earn Responsibility Achievement Purpose (RAP) points per 
shift as a small contribution towards their class enterprise fund. 100 RAP points are equivalent to £1.00. 
This system is designed to: 

• Reinforce the link between work and reward. 

• Develop understanding of earning. 

• Encourage commitment and responsibility. 
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• Support enterprise learning. 

All earnings contribute to the collective class enterprise project fund rather than individual pupils. 
The system will be age-appropriate, equitable and closely supervised by staff. 

Employer Engagement and Career Encounters 
Pupils will have opportunities to: 

• Meet people from a range of professions. 

• Interview visitors about their jobs. 

• Visit workplaces and community settings where appropriate. 

• Learn about local employment opportunities. 

• Explore volunteering and community contribution. 

Visitors may include: 

• Gardeners 

• Artists 

• Business Owners 

• Emergency Services 

• Builders 

• Retail workers 

• School staff 

Particular emphasis will be placed on broadening aspirations and challenging stereotypes. 

Equality, Diversity and Inclusion 
The school is committed to ensuring that all careers learning: 

• Is accessible to all pupils. 

• Reflects diverse communities. 

• Challenges discrimination and stereotypes. 

• Promotes equality of opportunity. 

• Celebrates individual strengths and talents. 

Career aspirations will never be limited by disability, gender, race, religion, background or need. 

Monitoring and Evaluation 
The effectiveness of the Careers Programme will be evaluated through: 

• Pupil voice. 

• Parent feedback. 

• Staff feedback. 

• Enterprise project outcomes. 

• Participation rates in work-related learning roles. 

• Personal Development monitoring. 

• EHCP outcomes and Preparation for Adulthood targets. 

• Evidence for Learning assessment reports. 

The Senior Leadership Team will report tri-annually to Governors on the impact of careers education and 
enterprise activities. 
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Roles and Responsibilities 

Governors 

Governors will: 

• Monitor the implementation of this policy. 

• Challenge and support school leaders regarding careers provision. 

• Ensure careers education contributes to pupils' preparation for adulthood. 

Headteacher 

The Headteacher will: 

• Provide strategic oversight. 

• Ensure adequate resources are available. 

• Promote high aspirations for all pupils. 

Senior Leadership Team 

The Senior Leadership Team will: 

• Coordinate the Careers Programme. 

• Organise enterprise projects. 

• Develop employer and community links. 

• Monitor participation and impact. 

• Provide guidance to staff. 

Staff 

Staff will: 

• Embed careers education within curriculum learning. 

• Support pupils in internal work-related roles. 

• Encourage aspiration and independence. 

• Record and celebrate achievements. 

Vision Statement 
At Mountfield Heath School, we believe every child has strengths, talents and potential. Through meaningful 
careers education, enterprise experiences and real responsibilities within our school community, we prepare 
pupils to become confident, ambitious and contributing members of society, equipped with the skills they need 
for their future lives and work. 
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We are part of the Outcomes First Group Family, by working  

together we will build incredible futures by empowering  

vulnerable children, young people and adults in the UK to be  

happy and make their way in the world. 


